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Captain Planet Foundation is an award-
winning, US-based NGO that works 
collaboratively to engage and empower young 
people to be problem solvers for the planet. 

Over the past 33 years, the organization has 
been a leader in designing and implementing 
programs that empower youth and 
support project- and place-based learning. 
Importantly, CPF trains, centers, and funds 
young people as they design and implement 
their changemaking campaigns to solve 
environmental and social issues.

CPF was formed in 1991 to support activated 
kids who were watching the critically-
acclaimed animated series Captain Planet 
and the Planeteers. This #1 Saturday morning 
cartoon was co-created by media mogul Ted 
Turner and series executive producer Barbara 
Pyle and ultimately aired in over 100 countries 
around the globe. 

In the show, Gaia, the spirit of the planet, 
�F�X�X�J�R�G�Q�J�I���F���Y�J�F�R���T�K�����[�J���^�T�Z�S�L���O�5�Q�F�S�J�Y�J�J�W�X�P��
from continents around the world, whose 
collaboration summons Captain Planet to 
help them solve ecological and other global 
problems. The show was widely acclaimed 
for its early examination of challenging issues 
such as: pollution, poaching, deforestation, 
drug addiction, HIV/ AIDS, and bullying. 

In 2002, CPF separated from Turner 
Broadcasting Systems (TBS) and became a 
501(c)3 public charity.
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11.5 M+
Kid Impressions

3,650+
Projects 

Around the Globe

1.75 M+
Kids Directly 

Funded

3,400+
Teachers Trained
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Training and empowering middle school 
students to innovate and implement 
place-based solutions to the biggest 
challenges posed by climate change 
and environmental injustice.

Project
LEARNING GARDEN

Activating and funding a global 
community of young environmental 
changemakers (ages 10-23) through 
youth-designed and youth-led trainings, 
resources, and collaboration.

The Green Workforce  Planeteers are prepared 
to enter the workforce as climate-conscious leaders for 
sustainability, resiliency, and the environment.

Providing elementary schools with the 
essential elements to establish and support 
garden programs where students engage 
in inquiry-driven, project-based learning 
across all disciplines.

Green Heart
STEM CHALLENGE

PLANETEER ALLIANCE
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As we look to the 35th Anniversary of the Captain Planet Foundation in 

2026, we see that there are many challenges and opportunities ahead for 

�Y�M�J���\�T�W�P���T�K���T�Z�W���^�T�Z�Y�M���H�J�S�Y�J�W�J�I���S�T�S�U�W�T���Y����

• The best opportunity for climate action impact is within the next 6 

years. The urgency of the climate crisis  means that our work must 

rapidly engage and support young people through intergenerational 

action  and center climate equity  as we promote youth leadership in 

global climate solutions.

• Our focus on empowering young people  means that we must 

leverage new ways of digital communication and platforms  to 

reach more youth audiences globally and to think creatively about 

partnerships to expand our reach and impact. 

• The fast pace of technological change ���Q�N�P�J���&�W�Y�N���H�N�F�Q���.�S�Y�J�Q�Q�N�L�J�S�H�J����

virtual reality, the dangers of disinformation, and other disruptive 

technologies provide us an opportunity to embrace our global mission 

to empower young people by staying relevant and nimble . 

• Our Planeteers’ roles as global change agents  will inspire and inform 

our interdisciplinary work in environmental education  as well as 

how to communicate what we do, how we do it, and why it matters. 

• The changing demographics  of the world means that we 

need to center youth and cultural diversity  in our leadership 

and incorporate youth from diverse, global backgrounds in the 

development of our programs and direction of our work.
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Captain Planet Foundation works collaboratively 
to engage and empower young people to be 
problem-solvers for the planet.

We believe in directly 
investing in youth leaders 

and capacity-building.

We value collaboration.

�<�J���G�J�Q�N�J�[�J���H�M�N�Q�I�W�J�S���G�J�S�J���Y��
from experiences in nature and 

by learning from each other. 

We prioritize the need for 
an authentically equitable 

and just transition to a 
climate-positive future for all.

We celebrate fun, optimism, and 
empowerment to promote positive 

mental health in the face of 
climate disruption. 

A global community of empowered young people who 
have the skills, knowledge, relationships, and agency to 
create climate-positive solutions for the planet.
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When the Captain Planet Foundation 
was founded in 1991, we committed 
to work for the planet. Justice, 
Equity, Diversity, and Inclusion  are 
inextricably linked to this original intent 
�F�S�I���F�Q�X�T���Y�T���Y�M�J���X�M�T�\���Y�M�F�Y���N�S���Z�J�S�H�J�I��
the founding of CPF (Captain Planet 
and the Planeteers).

For us, this means our organization will:
• Represent the communities that 

�\�J���X�J�W�[�J���T�S���T�Z�W���'�T�F�W�I�����8�Y�F�������F�S�I��
across all programs;

• Ensure that accessibility to all of 
our programs is prioritized;

• Accept our responsibility to give 
voice to and address the underlying 
systems that cause environmental 
injustice;

• �*�S�X�Z�W�J���Y�M�F�Y���F�Q�Q���U�W�T�L�W�F�R�X���X�U�J�H�N���H�F�Q�Q�^��
and actively invite and engage 
traditionally underrepresented and/
or underserved communities;

• Celebrate and uplift the diversity of 
our youth participants;

• Commit to centering inclusion, 
diversity, equity, and justice in the 
continuing education and training 
�T�K���Y�M�J���G�T�F�W�I���F�S�I���X�Y�F����
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To expand fundraising to sustainable levels for 
long-term impact.

�9�T���I�J���S�J���Y�M�J���N�R�U�F�H�Y���T�K���U�W�T�L�W�F�R�X���Y�M�W�T�Z�L�M��
�R�J�Y�W�N�H�X���Y�M�F�Y���J�V�Z�N�Y�F�G�Q�^���F�I�I�W�J�X�X���H�Q�N�R�F�Y�J���H�M�F�S�L�J��

�9�T���R�J�F�X�Z�W�J���F�S�I���H�T�R�R�Z�S�N�H�F�Y�J���Y�M�J���R�J�F�S�N�S�L�K�Z�Q��
�T�Z�Y�H�T�R�J�X���T�K���I�N�W�J�H�Y���N�S�[�J�X�Y�R�J�S�Y���N�S���L�Q�T�G�F�Q���^�T�Z�Y�M��
�Q�J�F�I�J�W�X�M�N�U���F�S�I���H�F�U�F�H�N�Y�^���G�Z�N�Q�I�N�S�L��

�9�T���H�J�Q�J�G�W�F�Y�J���F�S�I���L�W�T�\���Y�M�J���G�W�F�S�I���T�K���(�F�U�Y�F�N�S��
�5�Q�F�S�J�Y���+�T�Z�S�I�F�Y�N�T�S���Y�M�W�T�Z�L�M���X�Y�T�W�^�Y�J�Q�Q�N�S�L�����W�T�G�Z�X�Y��
�I�N�L�N�Y�F�Q���U�W�J�X�J�S�H�J�����F�S�I���U�F�W�Y�S�J�W�X�M�N�U�X��

�9�T���X�Z�U�U�T�W�Y���F�S�I���J�S�M�F�S�H�J���Y�M�J���H�F�U�F�H�N�Y�^���F�S�I��
�H�Z�Q�Y�Z�W�J���T�K���Y�M�J���(�F�U�Y�F�N�S���5�Q�F�S�J�Y���+�T�Z�S�I�F�Y�N�T�S��
team and to develop and retain a diverse and 
�Y�F�Q�J�S�Y�J�I���X�Y�F����
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Our individual donor program 
(online, major gifts, and 
events) provides 

Our foundation revenue 
will consist of

(35% of the budget).

Grow partnerships by

to provide 30% of our budget.

We will continue to grow our 
reserve account so we always 
have 6 months  operating 
expenses held there.
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Our Project Learning Garden  
is adopted by

across the nation.
• At least 50% of Project 

Learning Gardens 
�F�W�J���O�H�J�W�Y�N���J�I�P���F�S�I��������������
submitting data

• At least 600  Project 
Learning Garden educators 
�F�W�J���O�H�J�W�Y�N���J�I�P���F�S�I��
submitting data

At least

awarded per year

Engage

Engage

through the Green Heart 
STEM Challenge.

Establish a robust
Planeteer Alliance Alumni  
and Networking Program.

Highlight demonstrated 
actions by Planeteers that 
established

by 2027.
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Engage in collaborations with colleges and 
universities using CPF case studies to create pipeline 

of sustainability leaders for higher education 

Tactics:

• �*�S�L�F�L�J���\�N�Y�M���U�W�T�R�N�S�J�S�Y���Z�S�N�[�J�W�X�N�Y�^���T���H�N�F�Q�X���F�S�I���W�J�X�J�F�W�H�M���I�J�U�F�W�Y�R�J�S�Y�X���Y�T���M�T�X�Y���5�Q�F�S�Y�J�J�W��

Alliance Events; 

• Seek strategic support from prominent research universities with environmental focus;

• Establish Planeteer Clubs at universities and colleges globally.

Engage with Native American and Indigenous 
communities worldwide to empower youth leadership 

Tactics:

• Recruit Planeteers from Native American communities and tribal colleges;

• Partner with Indigenous communities globally to assist in programs and training for 

their youth;

• Elevate stories of tribal youth leadership to increase the urgency around climate 

solutions and to support indigenous ways of knowing.
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At least

in Planeteer HQ

At least

in Climate Solution projects

At least

Planeteer Clubs

Train at least

each year.

At least

(across Meet Ups and Summits)

At least

members globally
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The Captain Planet Foundation
has tripled its social media 
followers and maintained a 
high engagement rate.
• PA has increased its social 

media following by 10x.

We are recognized for our  
digital campaigns that 
highlight youth leadership  
in climate action.

The CPF marketing materials 
are consistent, powerful, 
�F�S�I���W�J���J�H�Y our brand.

Our website receives national 
recognition for its high quality 
educational, user-friendly, 
informative, and shareable 
content .

We creatively engage our 
online community with 
best storytelling practices 
to celebrate Captain 
Planet Foundation’s 35th 
Anniversary .
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�8�Y�F�����F�W�J��committed and 
inspired  to do their best work.

CPF talent development and 
leadership programs promote 
collaboration, teamwork, 
and high-performance , and 
result in retention of a highly 
engaged team  as evidenced 
by employee engagement 
surveys .

�9�M�J���(�5�+���X�Y�F�����M�F�X���F���H�Q�J�F�W��
understanding of how the 
daily work  of the organization 
drives the mission forward and 
matters on a personal and 
global level  in the climate 
movement. 

Internal programs that 
reinforce brand values and 
our JEDI statement results 
in a �H�Q�J�F�W�Q�^���I�J���S�J�I���F�S�I��
articulated culture  to 
activate board leadership, 
corporate and educational 
partners, youth leadership, 
and employees. 

CPF team regularly evaluates 
diversity, equity, and 
inclusion policies, programs, 
and trainings . 
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